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A LIFE WORTH LIVING

At Brooke Pakistan, our mission remains rooted in compassion,
resilience, and a commitment to creating lasting change for nearly
6 million working horses, donkeys, and mules and the
communities that depend on them. We work across all levels;
from community engagement to policy influence, to uncover
challenges, address root causes, and deliver sustainable,
evidence based solutions.

Since 1991, every year our teams reach hundreds of thousands of
equines and positively impact the lives of their owners through
training, veterinary services, community development, and e
strengthened animal health systems. Our work spans some of the

country's most challenging environments, including brick kilns, coal _ |
mines, and disaster affected areas, where we focus not only on
services but on dignity, empowerment, and systemic ' a
transformation.

Our advocacy efforts have contributed to significant policy progress at both national and provincial levels,
reflecting a growing recognition of equine welfare within Pakistan. We continue to champion human behaviour
change, gender inclusion, and the One Welfare approach which is highlighting the interconnected wellbeing of
people, animals, and their environment.

Brooke Pakistan's foundations are built on years of dedicated leadership, and we remain committed to carrying
this legacy forward with integrity and purpose. As we look to the future, our focus is on innovation, strong
partnerships, and deeper community ownership, ensuring that no equine or owner is left behind.

Join our cause in building a future where every working animal, and every owner, can have a LIFE WORTH
LIVING !

Warm regards,
Dr. Javed Igbal Gondal
CEDQ, Brooke Pakistan




WE ARE BROOKE

Brooke Pakistan is an affiliate of Brooke UK, which was founded in 1934 and works across 13 countries

in Asia, Africa, Central America and the Middle East.

Brooke globally improved the welfare of more than 1.5 million
working equine animals across the world and in turn helping
more than seven million people in some of the world's poorest
communities.

Operating since 1931, Brooke Pakistan is the largest animal
welfare organization in Pakistan. We aim to improve the
welfare of horses, donkeys and mules working in many poor
communities throughout Pakistan.

We believe

® All animals deserve dignity, respect and
compassion. We understand the relationship and
partnerships between working horses, donkeys
and mules and the people that depend on them.

® A kinder, more compassionate world is
possible which truly recognises and values the
interdependence between animals, humans and
the environment.

® Good animal welfare starts with people.
We recognise that in order to achieve change at
scale we need to inspire compassion in others.

® For positive change to be sustainable,
people need to have the capahility, motivation and
opportunity to realise progress.

® By improving the welfare of working equids
we also contribute towards building resilient and
thriving communities and a fairer, more just, world.

<{3)> OUR VISION

Our vision is of a world in which

working horses, donkeys and mules
are free from suffering and have a life
worth living.

@ OUR MISSION

Our mission is to achieve immediate
and lasting positive change to the
lives of working horses, donkeys and
mules and the communities that
depend on them.

@/’

We are proud to be Brooke. We are
resourceful, share new ideas and
help each other succeed. Together
we make change happen.
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THE NEED

Millions of Pakistanis are dependent upon their working equines in a variety of ways, and put them to work in
some of the country's harshest and most deprived environments. When people rely on their animals for their own
livelihoods and for the survival of their families and communities, they are left extremely vulnerable if their
animals are unable to work. It is therefore essential that these animals receive the appropriate care and attention
to ensure their lives are free from pain, disease and distress, so that they can remain healthy and productive.




WORKING LIVESTOCK'S VITAL
ROLE IN SUSTAINABLE

DEVELOPMENT

An estimated 100 million working horses, donkeys and mules contribute to the livelihoods of many poor
communities around the world, yet their contribution to sustainable development is largely overlooked. These
animals are not reflected in the livestock policy around them, making them 'invisible livestock'.

Working livestock need to be included in sustainable development, agricultural and animal health related projects
because of their contribution to the Sustainable Development Goals (SDGs), particularly 1, 2, 3,5, 8, and 13.

m LIVELIHOODS

Working livestock, such as horses, donkeys and mules,
provide direct income to support people's livelihoods across
a wide range of sectors including agriculture, construction,
brick kilns, tourism, mining, and transport. In addition to their
vital contribution to the household incomes of their owners
and users, they also generate significant economic savings
in the transportation of people or goods. In this way, they
represent an important asset of the poor and help to keep
those that henefit from their labour out of poverty, therehy
contributing to SDG 1 (No Poverty).

2% —
- FOOD SYSTEMS

Working livestock play a fundamental role in agriculture and
food systems. They provide draught powered soil tillage and
manure for fertiliser. Crucially, they transport feed and water
for other livestack, such as cows, buffalos, chickens, sheep
and goats, as well as food, water and firewood for
households themselves. They are also used to transport sick
livestock to animal health posts, helping people to access
animal health services. Working horses and donkeys then
transport agricultural and livestock produce to markets and
milk cooperatives, providing a crucial linkage in the "first
mile" of the value chain, between the point of production and
all weather roads that can be easily accessed by other
vehicles. Combhined with the food-purchasing power
provided by the income they generate, working livestock
make a substantial contribution to meeting SDG 2 (Zero
Hunger) and SDG 6 (Clean Water and Sanitation), by
promoting enhanced food security and nutrition and
sustainable agricultural development in low and middle
income countries, as well as enabling communities to access
water that would otherwise be out of reach.

ONE HEALTH

The health of humans, animals, and ecosystems are
interlinked. Strong well-resourced animal health systems are
pivotal to the realisation of several SDGs, including SDG 3
(Good Health and Wellbeing) and the implementation of One
Health (an approach that aims to balance and optimise the
health of people, animals and ecosystems). Through the
Action for Animal Health coalition, Brooke calls for stronger
animal health systems to operationalise One Health, and also
to achieve several SDGs, including 1, 2 and 3.

L

@' WOMEN LIVESTOCK KEEPERS

Our research in Pakistan showed us that women prioritise the
ownership and use of working animals as a strategy for
income generation, relief from domestic burdens and
increased status and recognition within their communities,
often ranking them above their other animals due to their
crucial role in livestock raising contributing to SDG 5 (Gender
Equality).

15—
<D

Working livestock represent an important social protection
mechanism, boosting community resilience in the face of
disasters and climate. They enable communities to collect
water or food from great distances, boost community
resilience against climate change impacts like land
degredation, and help families to relocate or rebuild homes
and infrastructure when needed. The loss of a working animal
can be detrimental to those who depend on it. For example,
the reduction in household income and the need to pay for
transport that was previously free, forces families to switch to
less nutritious foods, leave young children unattended to
collect water, wood or forage by foot, and take children out of
school due to the prohibitive cost of fees, books, transport or
uniforms. Overall, working livestock play a key role towards
community resilience, contributing to SDGs 1, 2 and 6, as well
as 13 (Climate Action).

RESILIENCE

4)




WHERE WE WORK

Brooke Pakistan is working in 43 districts across Pakistan which are divided into 7 regions. Our community
based equine welfare program includes service delivery, community development, advocacy, partnership, and
applied research to ensure healthy working animals for the poorest communities.

Brooke Pakistan has worked in over 3,000 communities (2638 Brick kilns, 212 Coal mines, and 200
workplace communities) improving the health and welfare of 273,000 equids, benefiting 550,000 animal
owners and users. Our Advocacy initiatives i.e. animal welfare laws, liaison with government livestock
departments and academia ensured a positive impact in the lives of 1,150,000 animals indirectly.
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HOW WE WORK

As a learning organisation we put impact, continuous
improvement and transformation, at the heart of what

we do.
Brooke Pakistan follows a
holistic  and  context-driven

approach to improving the lives
of working horses, donkeys, and
mules, and the communities
whose livelihoods depend on
them. Our programmes are
designed around local realities
and guided by a clear theory of
change that explains how
sustainable improvements in
equine welfare are achieved.

We operate within a global
strategic ~ framework  that
provides consistency on core
issues, while allowing our teams
in Pakistan the flexibility to
design solutions that meet the
uniqgue  needs of  each
community.  This  balance
ensures that our work remains
innovative, relevant, and firmly
grounded in local experience.

Decades of learning have shown
us that lasting change comes

from  strengthening local
capacity—building systems,
skills, and knowledge that

continue to benefit animals and
people long after direct support
ends.  Sustainable  impact
requires transformation at every
level: community attitudes, daily
practices,  service  delivery
systems, and the laws that
govern animal welfare.

While we remain committed to
responding to suffering and
emergencies whenever needed,
our primary focus is prevention.
By investing in behaviour
change, community ownership,
and resilient animal health
systems, we work to ensure
that poor welfare situations are
avoided before they occur.

This  long-term,  systems-
oriented approach is what
makes Brooke Pakistan's work
effective, sustainable, and truly
transformative.

STRENGTHENED
SYSTEM FOR
ANIMAL WELFARE

THRIVING
EQUINE OWNING
COMMUNITIES

IMPROVED EQUINE

LIVELIHOODS WELFARE ENABLING

& RESILIENCE ~ \. ENVIRONMENT
7 \

a
/" COMPASSION ANIMAL
HEALTH

7 & BEHAVIOUR




SUMMARY OF

PROGRAMMATIC
APPROACH:

TR LA R

Brooke Pakistan works
— ey &t through existing local animal

S . ey v et 1 health systems, strengthening

= them by improving skills,

resources, and service

delivery. While our primary

focus is on building

sustainable veterinary

services, we continue to

14 4 provide direct veterinary
treatment in emergencies and

i ™ life-threatening situations

' ; where immediate intervention

is critical for animal welfare.

Human behaviour change is
critical at all levels within a
project to achieve
transformational change for
the equids and the
communities that rely on
PN e them for their livelihood.

We work with owners,
communities and policy
influencers to bring about long
lasting improvements in the
care of working equids by
using our specific technical
knowledge to train, mentor
and support those responsible
for the animal welfare.

We advocate at all levels from
local government to
international organisations, to
promote recognition of working
equids as livestock and have
them included in animal
welfare policies, aspiring to
reach the millions of working

animals across the world that
our direct programmes cannot
access.
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OUR GOALS

Transforming equid welfare in communities, helping them to thrive and
become more resilient

Influence the visihility & inclusion of equid needs in policy and practices at
all levels, including disaster & emergency preparedness

Develop sustainable animal health systems that meet the immediate and
future needs of working horses, donkeys and mules

Building a movement of change

Developing an organisation fit for the future

Creating the best place to work and succeed




In Pakistan, over 6 million working horses, donkeys, and mules play a vital role in supporting the livelihoods
of thousands of families, both in rural, and urban communities. At Brooke Pakistan, we work with animal
owning communities to promote compassionate and sustainable care for their animals. By improving
equine welfare, we not only enhance the lives of these hardworking animals but also contribute to the
wellbeing and resilience of the communities that depend on them.

Brooke Pakistan works to strengthen equine welfare by empowering communities, improving hushandry
practices, and promoting compassionate, humane treatment of working horses, donkeys, and mules. Through a
combination of direct outreach, partnerships, and behaviour-change initiatives, the programme engages
thousands of equine-owning communities each year across brick kilns, agriculture, transport, and coalmines.

Community Engagement and Sustainable Change: Brooke
Pakistan's Community Engagement and Welfare Teams (CEWTs)
remain at the core of Goal 1, working with equine-owning families
to improve daily care, strengthen knowledge, and encourage
practical welfare friendly practices. Communities engaged through
CEWTs, brick kiln associations, and targeted mining area
interventions regularly demonstrate improvements in husbandry,
reduced harmful practices, and better access to local resources. A
phased exit process ensures that communities meeting agreed
behavioural and welfare benchmarks can sustainably maintain
progress without continued support.

Women and Child Engagement for Equine Welfare: Women and
young people play a vital role in shaping long term welfare
outcomes. Brooke Pakistan promotes inclusive participation
through women's groups, children's groups, and community
structures that encourage shared responsibility for animal care.
Community Revolving Funds (CRFs), fodder hubs, and other
collective initiatives help families mobilize local resources for cart
repair, harness improvement, treatment support, shelter, and
water access; strengthening both welfare and resilience. National
and international recognition of Brooke Pakistan's female staff
underscores the organisation's commitment to gender equity and
leadership.

Compassionate Handling and Behaviour Change: Human
behaviour change is central to improving equine welfare. Brooke
Pakistan promotes compassionate handling through trainings,
mentoring, motivational sessions, and creative awareness
activities such as puppet shows and children's competitions. Field
teams apply global best practice frameworks including positive
reinforcement and the Least Intrusive, Minimally Aversive (LIMA)
approach to encourage safer, kinder interactions with animals.
Collaboration with academic institutions and participation in
international communities of practice further strengthens technical
capacity and sector wide learning.

[10]




Harnessing, Equipment, and Practical
Solutions

Improving equipment and reducing injury risks
is @ major focus under Goal 1. Through
participatory research, skill building, and
community led innovations, Brooke Pakistan
supports the adoption of safer harnesses,
better saddlery, and welfare-friendly
alternatives to injurious practices such as
habbling. Training on maintenance, rope head-
collar making, and problem-solving helps
communities become self-reliant and
promotes long-lasting improvements in equine
comfort and performance.

Evidence-Based Programming

A data driven approach guides all interventions.
Tools such as the Equine Welfare and Owner
Behaviour assessment enable teams to identify
priority welfare issues, understand owner
behaviour, and track progress over time.
Insights from these assessments inform
planning, resource allocation, and the design of
targeted solutions that deliver meaningful,
measurable change.

Supporting Livelihoods and Resilient
Communities

Brooke Pakistan's livelihood-focused initiatives
strengthen the ability of equine-owning
families to care for their animals in challenging
environments. Support resources such as
water troughs, shade structures, first aid kits,
and tree plantation, enhance animal comfort
and reinforce sustainable welfare practices at
community level.




Brooke Pakistan advocates for a future where working horses, donkeys, and mules are fully
recognised in policy, legislation, and national development agendas. By engaging government
institutions, civil society, academia, and global partners, Brooke Pakistan works to ensure
that the welfare needs of equines are visibly reflected in laws, systems, and public
commitments.

Strengthening Policy and Legislative Frameworks

Brooke Pakistan plays a leading role in advancing animal welfare
legislation at federal and provincial levels. The organisation actively
engages policymakers to ensure that draft animal welfare hills,
livestock policies, and national animal health frameworks formally
recognise working equids as sentient beings and include
enforceable welfare standards. Continued collaboration with
livestock departments, parliamentary bodies, and regulatory
institutions supports the development and future implementation
of comprehensive legislation.

Government Partnerships and System-Level Engagement
Strategic engagement with government agencies aims to
institutionalise equine welfare within existing structures. This
includes advocating for the revision of formal agreements,
strengthening local-level service delivery, and ensuring that animal
welfare is incarporated into sectoral planning. Brooke Pakistan also
works with mining, brick kiln, and workplace associations to
promote the provision of welfare resources such as shelter, water,
shade, and first aid as part of routine operational standards.

Integrating Equine Welfare into National Priorities

Brooke Pakistan champions the inclusion of working equids within
Pakistan's broader development framewaorks, including the
Sustainable Development Goals (SDGs) and One Health agendas.
Through policy dialogues, research inputs, and technical
submissions, the organisation highlights how equines contribute to
livelihoods, food security, labour, and community resilience. Brooke
Pakistan's advocacy ensures that animal health and welfare
remain visible in discussions on national planning, pandemic
preparedness, and economic development.




Addressing Emerging Welfare Risks

The organisation maintains a proactive stance
on emerging threats affecting equine welfare
such as the donkey skin trade by conducting
evidence based analysis, engaging
policymakers, and advocating for protective
legal measures. Multi level awareness efforts,
civil society partnerships, and policy-focused
interventions aim to safeguard millions of
working donkeys from exploitation and
unregulated slaughter.

Building Broad Coalitions and Public
Awareness

Brooke Pakistan strengthens alliances with
NGOs, academic institutions, SPCA bodies,
youth organisations, and community structures
to elevate understanding of animal welfare
across society. Through seminars, campaigns,
and collaborative events including university
partnerships and national awareness days, the
organisation fosters a supportive environment
for systemic change. These collaborations
amplify the message that working equids are
essential contributors to livelihoods, transport,
and economic activity.

Promoting Safe and Humane Work
Environments

In mining, brick kiln, and transport sectors,
Brooke Pakistan facilitates improvements in
working environments for both equines and
people. Partnerships with associations and
industry bodies help drive practical measures
that reduce injuries, dehydration, and
preventable suffering. These efforts reinforce
the shared responsibility between government,
private sector, and communities in upholding
welfare standards.
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Sustainable local healthcare systems are key to to meet long term health and welfare
needs of working horses, donkeys, and mules in Pakistan. Brooke Pakistan takes a broad
and thoughtful approach that focuses on understanding the root causes of poor equine
health and finding practical, long-lasting solutions. Our goal is to make sure animals get
the right care at the right time, from well-trained and trusted local service providers

Building Capacity and Raising Professional Standards

A core priority is improving the knowledge, skills, and
confidence of Animal Health Providers including government
and private veterinarians, paravets, and farriers. Through
structured training, mentoring, and continuous professional
development, Brooke Pakistan works to ensure that service
providers uphold high standards of clinical practice,
preventive care, and humane handling. Regular monitoring
and field based mentoring help reinforce quality, bridge
competency gaps, and embed a culture of compassion within
local animal health services.

Strengthening Farriery Systems

Recognizing the critical role of farriery in equine welfare,
Brooke Pakistan invests in raising farriery standards across
the country. This includes practical skills training, targeted
mentoring, quality assessment, and the provision of
improved tools and guidance. Collaboration with global
farriery experts and regional partners enables the sharing of
best practices and contributes to the development of quality,
welfare friendly farriery services that are embedded within
equine animal owning communities.

Supporting Resilience and One Health Preparedness
Brooke Pakistan promotes stronger, more inclusive animal
health systems that are aligned with One Health principles
and resilient to emerging threats. By contributing technical
expertise, participating in national planning processes, and
facilitating multi-stakeholder collaboration, the organisation
underscores the role of working equids in community
resilience, public health, and disease preparedness.




Enhancing Access to Essential Veterinary
Medicines

Brooke Pakistan plays a leading role in
improving access to essential veterinary
medicines for animal owning communities.
By strengthening linkages with veterinary
medicine suppliers, supporting government
departments, and promoting responsible
antimicrobial use, the organisation
advocates for consistent availability of key
medicines. Brooke Pakistan contributes to
national and international dialogue on
essential veterinary medicine standards,
supporting the integration of equids within
broader veterinary health frameworks.

Integrating Animal Health and Welfare
into Policy & Academia

The organisation works closely with
national and provincial governments to
ensure that animal health is recognised as
a vital component of public health and
development. Through collaboration with
ministries, livestock departments, and
sectoral partners, Brooke Pakistan
advocates for the inclusion of equine
welfare in policy planning, regulatory
systems, and public investment priorities.
Engagement with academic institutions
and Veterinary Training Institutes supports
curriculum development, faculty training,
and student exposure to humane handling,
euthanasia protocols, and evidence based
health practices, preparing the next
generation of veterinarians and paravets to
deliver quality, ethical care.

Creating Community Embedded and
Sustainable Health Solutions

Across all interventions, the emphasis
remains on building systems that last,
where trained local practitioners, accessible
services, essential medicines, and
improved farriery work together to deliver
sustainable animal health solutions.
Through this approach, Brooke Pakistan
strengthens the foundations of long term
welfare, ensuring that animal owning
communities can rely on effective, humane,
and sustainable care for their animals.




Pakistan faces recurring and increasingly severe floods that put both communities and
their working equines at great risk. These disasters often leave families without shelter,
income, or access to basic services, while animals suffer from injury, disease, and lack of
food and water.

A Legacy of Action in Times of Crisis

First major deployment of mobile veterinary
relief teams provided 100,000 kg of supplies
and emergency services for over 50,000
IINEERINE]S

Large scale treatment, feed support, and
mobhile clinics

Emergency feed support and essential
veterinary services during lockdown

Two phase relief and rehabilitation operation
reaching 35,000 animals and 25,000 people




Disaster Response Leadership

Since its inception in 1991, Brooke Pakistan
has been at the forefront of disaster
response for equine owning communities
across the country. Recognizing the
vulnerahility of working animals during
crises, Brooke has developed rapid
response mechanisms to deliver
emergency veterinary care, feed, and water
during floods, droughts, and other natural
calamities. These interventions have
ensured the survival of thousands of
animals, safeguarding the livelihoods of
families who depend on them.

Rehabilitation, and Recognition

Beyond immediate relief, Brooke Pakistan
has consistently prioritized long-term
rehahilitation. The organization works
closely with affected communities to
restore animal health and rebuild resilience
through training in improved husbandry
practices, farriery, and sustainable resource
management. Brooke's efforts have earned
national and international recognition: The
President of Pakistan honored Brooke with
a commendation certificate, and Brooke
Trustees were invited to the Presidency to
acknowledge their outstanding contribution
in helping tens of thousands of animals
critical to rebuilding livelihoods. Additionally,
Her Royal Highness The Duchess of
Cornwall visited Brooke Pakistan's flood
relief camp accompanied by His Royal
Highness The Prince of Wales. More
recently, the Government of Sindh (for the
2022 floods) and the Government of
Khyber Pakhtunkhwa (for the 2025 floods)
formally acknowledged Brooke Pakistan's
exceptional services in disaster relief and
rehabilitation.




OUR PARTNERS

At Brooke Pakistan, collaboration lies at the heart of our mission to improve the welfare of
working equines and the livelihoods of communities that depend on them. Our impact was
made possible through strong and sustained partnerships that brought together grassroots
action, technical expertise, and institutional support.

Funded Partners

These organizations helped us reach equine-owning communities across some of (“h

the most challenging geographies in Pakistan. Their deep local knowledge and gd

Organization (SRSO), Sukaar Foundation, and Grass-Root Organization for
Human Development (GODH).

Our core implementing partners continued to play a vital role in delivering high

impact interventions on the ground. We worked closely with Sindh Rural Support

community mohilization skills were instrumental in implementing welfare

focused interventions and ensuring ownership at the grassroots level. GODH
Strategic and Non-Financial Partners

We are proud to work with a range of strategic allies who bring unique strengths to our shared goals:

e Brick Kilns Owners Association (BKOA): A key platform enabling engagement
with employers of working equines in the brick kiln sector.

e Pakistan Girl Guide Association (PGGA): Supporting our efforts to mainstream
compassion for animals through youth leadership and education.

e Pakistan Mine Owners Association -Northern Zone-Punjah:

Government and Academic Partners

Brooke Pakistan continues to work alongside government departments and leading academic institutions to
influence policy, enhance veterinary education, and promote systemic change. These valued partners include:

e Livestock & Dairy Development Departments of Punjab, Sindh, and Khyber
Pakhtunkhwa

Society for Prevention of Cruelty to Animals (SPCA)

University of Agriculture Faisalabad (UAF)

University of Veterinary and Animal Sciences, Lahore (UVAS)

Bahauddin Zakariya University, Multan (BZU)

University of Agriculture Peshawar (UAP)

Pir Mehr Ali Shah Arid Agriculture University, Rawalpindi

Cholistan University of Veterinary and Animal Sciences, Bahawalpur (CUVAS)
Sindh Agriculture University, Tandojam

Riphah College of Veterinary Sciences

Through joint research, training, curriculum development, and policy dialogue, these institutions continue to
shape a more inclusive and welfare-focused future for working animals in Pakistan.
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MEET OUR TEAM

Brooke Pakistan is driven by a dedicated team of 144 professionals across the country. Our staff includes skilled
veterinarians, social science experts, and finance and people management specialists. Together, we combine
technical expertise with community insight to improve equine welfare and human livelihoods.. Our team works
with passion and purpose to create lasting change for working equids and their awners.

SENIOR LEADERSHIP TEAM

Dr Manucuhahar Al Dr Gulshad Khan Muneeb Mirza Muhammad Munir Ahmad Umer Chaudhry

Head of Programmes ~ Head of Performance  CFO Head of HR & RSC Senior FundCom Manager &
and Evaluation MEAL Officer
SUBJECT MATTER EXPERTS

--'_" ':I;IT.J_ pI ; o | : ‘l’ i R i \
Sana Khawaja Dr Irfan Magsood TBC Irfan Munir Suleman Tayyab

Senior Community Senior Animal Healthcare Senior Advocacy Senior Internal Audit&  MIS & Admin
Development Manager ~ Manager Manager Compliance Manager Manager

REGIONAL MANAGERS

Dr M. Zaffar Dr Sharoon Sabir  Dr Imran Kabir Dr M. Saleem Dr M. Shafi Dr Aman Khan Dr Sher Nawaz

Senior Zonal Zonal Programme  Zonal Programme  Senior Zonal Zonal Programme  Zonal Programme  Senior Zonal
Programme Manager Manager Programme Manager Manage Programme
Manager Gujranwala Lahare Manager Multan Sukkur Manager

Peshawar Faisalabad Karachi
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AWARDS & RECOGNITIONS
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CERTIFICATE OF COMMENDATION CERTIFICATE OF COMMENDATION

Livestock, Fisheries & Cooperatives Deparimenr,
Government of Kiyber Pakhnnkhwa presents rhis

Certificate af co dation o

Livesrock & Fisheries Deparmment. Gavernmens of Sindi
presenis this Cerrificate of commendation to;

Brooke Pakistan Brooke Pakistan

i recognition for their pstanding conrriburian to help meedy
animals and people durirg floosds 2025

i Fecognition for their sstanding conrriburian to help needy
andamals g people durimg foods 2022
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BROOKE

ACTION FOR WORKING
HORSES AND DONKEYS

Our logo represents our aim to end the suffering of working horses and
donkeys. It shows a horse and donkey striving to move away from the
darkness of poor working conditions and harm, into the light of a healthy,
well-maintained quality of working life.

Brooke Hospital for Animal Pakistan

PUBLIC COMPANY LIMITED BY GUARANTEE AND NOT HAVING A SHARE CAPITAL,
SETUP UNDER LICENCE FROM THE SECURITIES AND EXCHANGE COMMISSION OF PAKISTAN UNDER
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	BROOKE PAKISTAN
	Number of horses, donkeys and mules we reached through direct action and indirect policy change:
	Direct reach: (2021-26)
	310,000
	Indirect/policy reach:


	1,150,000
	People we reached through our programmes:
	550,000
	Number of policy achievements including working horses, donkeys and mules:

	3
	Mentoring sessions every year:


	Over 2,500
	Animal Service Providers trained :
	3054
	Number of communities worked with:

	3050
	Our core implementing partners continued to play a vital role in delivering high impact interventions on the ground. We worked closely with Sindh Rural Support Organization (SRSO), Sukaar Foundation, and Grass-Root Organization for Human Development (GODH).



